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PART I 

Notifications and Orders issued by the Government 


Labour and Skills Department 
Labour and Skills (A) 

ORDERS 

( 1 ) 

G.O. (Rt.) No. 251/2015/LBR. 

Thiruvananthapuram, 2nd March 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Chairman, Human 
Welfare Kuries and Loans (P) Limited, Kanjani, 
Thrissur-680 612 and the worker of the above referred 
establishment Smt. Beena Sajeev w/o. Sajeev, 
Kollara Veedu, Anthikkad P. O. Thrissur-680 641 in respect 
of matters mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribunal, Palakkad. The Industrial Tribunal 
will pass the award within a period of three months. 












Annexure 

Whether the dismissal of Smt. Beena Sajeev (Manager in 
Charge) by the management of Human Welfare 
Kuries and Loans (P) Limited, is justifiable ? If 
not, what benefits she is entitled to get ? 

( 2 ) 

GO. (Rt.) No. 259/2015/LBR. 

Thiruvananthapuram, 2nd March 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Managing Director, 
Keltron Component Complex Limited, Keltron Nagar, 
Kalliassery P. O., Kannur District-670 562 and the 
workmen of the above referred establishment represented 
by (1) the Secretary, Keltron Employees Association 
(CITU), Keltron Nagar, Kalliassery P. O., Kannur 
District-670 562 (2) the Secretary, Keltron Employees Union 
(1NTUC), Kannur Unit Committee, Keltron Nagar, 
Kalliassery P. O., Kannur District-670 562 (3) the Secretary, 
Keltron Employees Organization (KEO) Kannur Unit, 
Keltron Nagar, Kalliassery P. O., Kannur District-670 562 
(4) the Secretary, Democratic Keltron Employees Union 
(DKEU) Keltron Nagar, Kalliassery P. O., Kannur 
District-670 562 in respect of matters mentioned in the 
annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (d) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Industrial Tribunal, Kozhikode. The Industrial 
Tribunal will pass the award within a period of three 
months. 

Annexure 

Whether the changing of the Holiday of Ramzan on 
28-7-2014 without any prior information to the 
workers by the management of Keltron Component 
Complex Limited, Kalliassery, Kannur is justifiable or 
not. If not what remedy the workers are entitled to ? 

(3) 

GO. (Rt.) No. 260/2015/LBR. 

Thiruvananthapuram, 2nd March 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between (1) Sri Sumair, M., 
Proprietor, Aleena Wedding Centre, Access Mall, Near 
Town Hall Tirur, Malappuram District (2) 
Sri Mohammed Sherif, Manager, Aleena Wedding Centre, 
Access Mall Near Town Hall Tirur, Malappuram District 
and the worker of the above referred establishment 
Smt. Beena, P. P, w/o Rejinold, Pandaraparambil House, 
Kodakkal P. O., Tirur, Malappuram-676 108 in respect of 
matters mentioned in the annexure to this order; 


And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kozhikode. The Labour Court will 
pass the award within a period of three months. 

Annexure 

Whether the denial of employment to Smt. Beena, P. P. by 
the management of Aleena Wedding Centre, Tirur is 
justifiable or not? If not, what are the remedies 
available to her ? 

(4) 

GO. (Rt.) No. 261/2015/LBR. 

Thiruvananthapuram, 2nd March 2015. 

Whereas, the Government are of opinion that an 
industrial dispute exists between the Secretary, Mounathul 
Islam Association, Ponnani, Ponnani Nagaram P. O., 
Malappuram District-679 583 and the workman of the 
above referred establishment Sri Abdul Majeed, M. A., 
Arakkal House, 32/312, Chandappadi Ponnani P. O., 
Malappuram District-679 577 in respect of matters 
mentioned in the annexure to this order; 

And whereas, in the opinion of Government it is 
necessary to refer the said industrial dispute for 
adjudication; 

Now, therefore, in exercise of the powers conferred by 
Section 10 (1) (c) of the Industrial Disputes Act of 1947 
(Central Act XIV of 1947) the Government hereby direct 
that the said industrial dispute be referred for adjudication 
to the Labour Court, Kozhikode. The Labour Court will 
pass the award within a period of three months. 

Annexure 

Whether the denial of employment to Sri M. A. Abdul Majeed, 
by the management of Mounathul Islam Association, 
Ponnani are justifiable? If not, what remedies are 
available to him? 

By order of the Governor, 
Madhu, K., 

Deputy Secretary to Government. 


